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FOREWORD

The development of this National VWomen in
Leadership and Decision Making Strategy was
initiated by the Ministry of Women Affairs
Community, Small and Medium Enterprises
Development. The Ministry realised that
women are under-represented in leadership
positions in all sectors.The SADC Protocol on
Gender and Development obligates its
Member States for action in specific areas to
achieve gender equality and equity. This also
draws our attention to the participation of
women in decision making as an essential
component in our national development
agenda for gender equality and equity. It
requires concerted and coordinated efforts by
Government to advocate for redistribution of
power and award equal opportunities for
women in leadership and decision-making
positions in all areas at all levels. But even most
importantly is that the Constitution requires the state to take positive measures to rectify gender
discrimination and imbalances resulting from past practices and policies.

TheWomen in Leadership and Decision Making Strategy is a result of extensive consultations and in-
depth analysis of the situation by a number of stakeholders. Stakeholders drawn from the public and
private sector, civic society organizations, the UN agencies and Development Partners participated in
the development process. An inter-ministerial committee made up of gender focal points from key
Ministries provided oversight guidance to the process. My Ministry is therefore confident that the
provisions of the strategy are grounded on good evidence and guidance.

The stakeholders identified five thematic areas namely; the Public Sector, Private, Political, Civil Society
and Community with some strategies on how to advance women's self-reliance and strengthening
through a process of awareness and capacity building. The vision is to build a gender just society in
which all men and women enjoy equality and equity and participate as equal partners in the
development process of the county. Gender cuts across all sectors and therefore this strategy has been
developed to guide all sectors in making gender considerations in planning, resource allocation,
implementation, monitoring,evaluation and reporting.

| urge all sectors to commit to this mission of gender equality and equity. The Challenge ahead is to
ensure consistence in pursuant of this mission. | implore each one of us as we plan and develop our
programmes at any level, or even as we engage in our social networks, to always pause the question,
“What implications will this initiative or action have on women and girls.” | wish to thank those who
have contributed to this process, particularly the UNDP for providing financial and technical support.|
pledge full dedication of my Ministry and its staff towards the implementation of the strategy.

Hon.Dr Sithembiso G.G.Nyoni (MP)
Minister of Women Affairs, Community,Small and Medium Enterprises Development
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INTRODUCTION

The Country is party to key global, regional and national gender equality protocols.The Government of
Zimbabwe recognises that gender equality in decision making and leadership are a Human Rights,
Democratic and Socio-Economic imperative. The country is party to global, regional and national
gender protocols that include: Convention on the Elimination of all Forms of Discrimination Against
Women (CEDAW);The Beijing Declaration and Platform for Action;The International Convention on
Civil and Political Rights; Southern African Development Community (SADC); Protocol on Gender
and Development (Revised 2017); Protocol to the African Charter on Human and Peoples Rights on
the Rights of Women; The Sustainable Development Goal No. 5 and 16 on Gender Equality and
Empowerment of Girls and on Peace, Justice and Strong Institutions respectively;The United National
Security Council Resolution 1325;The Constitution of Zimbabwe (2013) and the Revised National
Gender Policy (2017).

1.1 Zimbabwe Gender Equality Policy Framework

Zimbabwe has made significant milestones in developing a strong legal, policy and
planning framework for creating an enabling environment to operationalize gender
equality principles: Zimbabwe has one of the strongest gender responsive constitutions in the
region which provides for among others: Section |17 of the Constitution requires the state to
promote participation of women in all spheres of development and calls for equal representation in all
institutions and agencies of government at all levels; a 50/50 participation of men and women in all
Commissions and also requires that all women constitute at least half the elective and appointed
bodies in decision making. The National Development Strategy | (2021-2025), advocates for
systematic mainstreaming of gender in all sectors of development.The National Gender Policy also
highlights the importance of integrating gender equality principles in decision making structures and
processes. The National Youth Policy (2000) notes constraints that women face as opposed to their
male counterparts in leadership roles. |t also highlights the importance of young women's contribution
towards national development. Zimbabwe National Employment Policy Framework (2009) highlighted
the need for equal employment opportunities between men and women as well as provide targeted
support in the form of cluster-based development for women, youths and rural areas. Zimbabwe
ratified the United Nations Convention on the Rights of Persons with Disabilities (UNCRPD) in 2013
and as such it is important to incorporate integration of Persons with Disabilities in the Development
of this strategy. In 2021, the government adopted the National Disability policy which highlights the
human rights of persons with disability and indeed their importance in participation in all aspects of
developmentincluding leadership.

1.2 Status of Women in Leadership across Sectors: An Overview
1.2.1 Participation of Women in Politics at National Level

Participation of women in politics remains an area of concern, with the country below
the 50-50 political representation target provisioned in the Constitution: While 2 political
parties have gender policies and are using a quota system.Political will to implement such policies is still
missing. VWWomen's wings in the political parties that have them, lack decision making power that can
impact the overall decisions of the party. Outside the quota system the National Assembly does not
use proportional representation for electing women, the senate does make use of proportional
representation. The quota system used for the National Assembly is a formula which allocates
additional number of seats to women but does not provide for gender equality. Furthermore, women
are not able to garner these seats by themselves without provision of the quota system.
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Currently there is no affirmative action within Zimbabwean political spaces. What is
there are voluntary party quotas. The parties are poor in terms of managing diversity.As a result of
the quota system women representation in the National Assembly rose from 16% in 2012 to 32% in
2019, despite the quota system (60 reserved seats for women) the representation of women in the
National Assembly is still very low. Of the total 350 seats available in the National Assembly, the
assembly continues to be characterised by male dominance and marginalisation of women.'Zimbabwe
still falls far below the 50% gender parity representation envisaged by the SADC protocol.The level of
participation of female members in the National Assembly and the Senate remains an area of concern.
However, the deputy speaker of Parliament is a female which is a good practice. Currently chairpersons
of parliamentary committees constitute |17 males and 9 females.The Senate has a female president who
is also very senior in her political party which is a best practise.This may in turn work as an engine to
influence other women in politics through capacity development. Furthermore, female representation
in Senate rose from 23%in 2012 to 44%in 2019.”

Local government is part of the important structures at community/rural development
level. Currently representation of women in local government declined from 16% to 14% in the July
2018 harmonised elections and has gone down from this statistic. Limited participation of women in
local authorities starts with fielding of candidates where in most cases fewer women than men are
fielded. For example, in the 2018 elections, only 17% of fielded candidates for local government were
females.The government directed that there be 30% female representation in Local Government and
this should be quoted under the Constitution. Currently the country has a total of 261 female
councillors compared to 1,697 male councillors.’

1.2.2 Participation of Women in the Public Sector

The Constitution mandates equal participation of women across governance structures. However,
women representation remains low across all spheres of life. Other than the Provincial Ministers where
there is a gender balance (50/50), most key senior positions in government are held by men.All Vice
Chancellors (VC) positions in state universities are male. Overall women participation in leadership in
the public sector is approximated at 30%." Table | provides for participation of women across the
public sector.

" UNDP, Zimbabwe Common Country Assessment 2021: Final Draft
? Ibid
* Zimbabwe Gender Commission Monitoring and Evaluation Framework
4.
Ibid

National Women in Leadership and Decision Making Strategy o



Table |:Leadership Positions in the Public Sector by Gender

% Share of

Designation Women
Cabinet Ministers
2 | Deputy Ministers 17 4 21 19%
3 | Ministers of State 5 5 10 50%
4 | Parliament Lower House 185 85 270 314 %
Upper House 45 35 80 43.7%
5 | Local Government Councilors 1684 274 1958 13.9%
6 | Permanent Secretaries 16 6 22 27.2%
7 | Commissioners in the Public Service 6 2 8 25%
8 | Chief Directors 59 24 83 28.9%
9 | Directors 166 82 248 33%
10 | Deputy Directors 463 239 702 34%
Il | Ambassadors 39 I 50 22%
12 | Vice Chancellors — State Universities I 0 I 0%
I3 | Principals of State owned Teachers Colleges 6 8 14 57%
I4 | Principals of State Owned Agricultural colleges | 6 2 8 25%
I5 | Principals of State Owned Poly-Technical | 6 2 8 25%
colleges
6 | Heads of Government Primary Schools 2168 776 2934 26.4%
|7 | Heads of Government Secondary Schools 1940 416 2356 17.6%
I8 | Supreme Court Judges 7 7 14 50%
19 | High Court Judges 19 I 30 36.6%
20 | Registrars 8 5 13 38.4%
21 | Magistrates 156 94 250 37.6%
2| | CEOs of Parastatals/State Enterprises 77 23 100 23%
23 | Chairpersons of Boards of Parastatals/State | 71 29 100 29%
Enterprises
24 | Ownership of Private Limited Companies 4040 729 4769 15.2%
Composition of Board Members for Parastatals
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Name of Parastatal Women Total % Share of

Women
25 | Grain Marketing Board 6 2 8 25%
26 | National Railways of Zimbabwe 4 3 7 42.8%
27 | Minerals Marketing Cooperation of Zimbabwe 4 3 7 42.8%
28 | Zimbabwe Tourism Authority 5 4 44.4%
29 | ZESA Holdings 5 2 7 28.5%
30 | ZINWA 5 5 10 50%
31 | ZERA 2 4 66.6%
32 | ZBC 5 3 37.5%
33 | NSSA 7 3 10 30%
34 | Zimbabwe Parks and Wildlife 5 2 7 28.5%
35 | Environment Management Agency 7 3 10 30%
36 | TELONE 10 4 14 28.5%
37 | ZUPCO 7 I 8 12.5%
38 | NSSA Bank 5 3 8 37.5%
39 | ZIMRA 6 4 10 40%
40 | ZINARA 6 5 I 45.4%
41 | POSB 5 4 44.4%
43 | ZIMSEC 3 3 6 50%
44 | SMEDCO 4 | 20%
45 | ZIA 5 4 9 44.4%
46 | Research Council of Zimbabwe 7 8 15 53.3%
48 | ZPC 4 2 6 33.3%
49 | ZETDC 4 3 7 42.8%
50 | Power-Tel 4 2 6 33.3%
51 | NOIC 4 2 6 33.3%
52 | REA 6 3 9 33.3%
53 | Telecel 4 2 6 33.3%
54 | Women Micro-Finance Bank 3 4 7 57.1%
Statistics for Zimbabwe Independent
Commissions

COMMISSION MEN WOMEN TOTAL PERCENTAGE
55 | Human Rights Commission 5 3 8 37.5%
55 | Public Service Commission 4 3 7 42.8%
56 | Zimbabwe Electoral Commission 4 5 9 55.5%
57 | Zimbabwe Gender Commission 4 5 9 55.5%
58 National Peace and Reconciliation Commission 4 5 9 55.5%

Source: Zimbabwe Gender Commission Monitoring and Evaluation Framework
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Overall,statistics show that participation of women across board still remains very low.

1.2.3 Participation ofWomen in the Private Sector

Private sector companies in Zimbabwe have fewer female seating on their board of directors and the
pipeline of female leaders is alarmingly thin.In State Owned Enterprises and Parastatals (SEPs) women
do not constitute at least half of membership of their strategic agencies as envisaged in the
constitution. In 2019, out of 106 CEOs of state-owned parastatals, there were only 15 female Chief
Executive Officers (CEOs) (14.6%)." Furthermore, in 2019 of the 60 ZSE listed companies 20 boards
were made up of men only, 16 boards had only one-woman board member, 6 boards had 2 women
board members, while | | boards had 3 women board members. Only 5 listed boards were chaired by
women out of 60 listed companies.® Out of 64 CEOs of companies that are listed on the Zimbabwe
Stock Exchange (ZSE), 61% were men and women constituted 4.68%. Private companies that are
registered with the Employers Confederation of Zimbabwe reflected that onlyl5% CEOs of
companies are women, 5% sit in the board of directors, while 18% or less are senior and middle
management. From the Zimbabwe Federation of Trade Unions, out of the 27 affiliate institutions,all are
led by male general secretaries. Despite existence of policies that advocates for female representation
in boards including the Public Entities and Corporate Governance Act,’ application of these principles
in institutions is non-existent. Majority of parastatal boards are led by males. In the tourism sub sector,
there is no consistency in the existence of gender equality policies, while some companies have such
policies, others rely on sectorial policies. There is no transparency for women who apply for
leadership positions in parastatals. Consultations showed that majority of women who apply are not
considered and this calls for the need for putting in place transparency systems for such appointments.
The Ministry has putin place a data base for qualified women where potential women to be considered
in boards are selected from.

1.2.4 Participation ofWomen in Civil Society

There are women's groups and coalitions in Zimbabwe whose aim is to enhance gender parity in
organizations and ensure the participation of women in leadership and decision-making positions.
Many Non-Governmental Organizations (NGOs) which are not women's groups are led by men and in
some cases, women may be just used as fronts. Consultations with stakeholders indicated that there
are CSOs which have female leaders.These include National Council of Disabled Persons of Zimbabwe
(NCDPZ), MUSASA, Midlands AIDS Service Organization (MASO), Childline Zimbabwe, Zimbabwe
Women Lawyers Association (ZWLA), Apostolic Women Empowerment Trust (AWET),Women and
Law in SouthernAfrica (WLSA),Women in Politics Support Unit (WiPSU).Further, there was an overall
observation that there is a fairer representation of women in the civil society boards. (National
Association of Non-Governmental Organisation (NANGO) board is chaired by a woman) especially in
organizations that deal with gender, sexual reproductive health rights and other family related issues.
Issues such as politics, governance, agriculture, energy, and wildlife are still dominated by men.
Furthermore, there are tendencies where women can be oppressed by other women in women led
civil society organisations.

1.2.5 Rural/Community Development

Rural/Community Development sector has many facets of leadership to be considered. For this
strategy, the discussion will revolve around local governance leadership, chieftainships, and village
heads. Administrative structures to include Village Development Committees (VDCOs), Ward
Development Committees (WADCOs) will be looked at and other development structures to include

*UNDP, Zimbabwe Common Country Assessment 202 1. Final Draft
‘Ibid
"Zimbabwe Public Entities and Corporate Governance Act [Chapter 10:31]
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Natural Resource Management Committees (water, mining resources, forests, agricultural
development etc) are also reflected.

At baseline the country had only 5 female chiefs out of 285 male chiefs. Patriarchy, culture, and
traditional practices tend to affect female participation in roles of chieftainships. However, there is a
number of female chiefs who have been sworn in already. Administrative structures such asVWADCOs
andVDCOs show limited if not non-participation of women in these structures.There are less chances
for women to lead these structures. WADCOs majority of which are led by councillors who are
predominantly male.EquallyVDCOs are led by seniorVillage Heads most of which are men.

1.2. 6 Other Development Structures (natural resources, agriculture, and other
economic development structures)

Irrigation schemes constitute a key feature of agricultural activity at rural communities.While women
were noted to be part of irrigation committee structures, they appear to have no voice in key decision
making.In most communities, water point committees are in place with limited participation of females.
Women constitute the highest proportion in the agricultural labour force;however, fewer females take
part in the agricultural value chain.This involves distribution and dealership of seeds and marketing of
agricultural produce.

.3 Benefits of Women in Leadership and Decision-Making Positions

Global gender protocols highlight the importance of women's participation in leadership and decision
making.The Beijing Platform for Action advocated for the prioritization of women's leadership through
ensuring women's equal access to and full participation in power structures and decision-making and
increase in their capacity to participate in decision-making and leadership. The 2030 Agenda for
Sustainable Development underscored the need
and urgency to achieve gender parity in leadership.
The Convention on the Elimination of all forms of

WOMAN IN LEADERSHIP

Peace agreemaents ane 35% more likely to last at

least 15 years if worman leaders are engaged in
their creation and execution.

Countries with a greater proportion of woman
ameng Top decision makers in legislatures have
lower levels of income inequality.

Countries with a greater share of woman cabinat
members exhibit greater lewvels of confidence in
their national govenn ments,

‘Women's leadership In agriculture could Increase
agricultural wield by 20-30%.

Campanies in the tap quartile for Gender diversity
on executive beams are 21% more lkely to
outperform the national average for profitability.

When mare women leaders hold cabinet
positions, there it a trend towards increased
spending on health services.

‘Waomen's decision-making over land and
household income improves scoess to education
and healthcare for their families.

Discrimination against Women explicitly mentions
women's political equality and participation at all
levels. It emphasizes that all state parties must take
corrective measures aiming at the elimination of
discrimination against women in all spaces of life.
Overall, there are benefits in women participation
in leadership and decision making. Participation of
males and females in leadership and decision
making broadens perspectives, increases creativity
and innovation, diversifies the pool of talents and
competencies, reduces conflicts and improves the
processes of decision making and promotes
inclusive development. Figure | summarizes some
of the critical benefits of representation of women
in leadership and decision-making positions.

Women's political participation results in
tangible gains for democracy, including greater
responsiveness to citizen needs, increased cooperation across party and ethnic lines, and a more
sustainable future. Female members of the National Assembly with the support of male champions
pushed for the Domestic Violence Act and a gender responsive constitution as well as a gender
responsive budgeting. Organizations with better financial resources have more women in leadership
roles”

Figure I: Benefits of Women in Leadership Positions across Sectors
Secondary source, Women Deliver Website
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3.ACTION PLAN FORTHE NATIONAL STRATEGY

The action plan provides the key activities against the planned outcomes/outputs per given sector.
Estimate times by which the planned activities are expected to be accomplished is indicated in the
framework.The framework for the Action Plan also provides for the lead institution/institutions who
have the responsibility of managing the delivery of the planned results through the outlined activities.
The lead agency/agencies will work in strong collaboration with implementing partners.The action plan
is informed by sector strategies.

As such the delivery of this action plan is a joint effort between national lead agencies and implementing
partners.

The following presents sector action plans.

National Women in Leadership and Decision Making Strategy @



jJo aumeu  sisif  yoiym  10ed  uowwod
X X X
s1aployaEIs e Jyedp o1 sanued [eonyjod |e jo doysyuom v €€
JUEAS[SI 4330 uBYNSUOd a3 4q "€707 Aq pareulwi|a si
pue 93l01d esesjy ‘$95N0Y | QIS VAW X X X SIyeJp M3IASJ O) [9A3] [euonjeu pue [edulrod sanJed ssoude pue ulyIm -
I .v:m AT 18 SdOys>JOM I9P|OYXBIS JO SOLISS B UO) PIBN|  T'E’| | SoIepIpued ojewsd) Isujede
eIpOL SMQEQUIZ “IT7 'AGDS paseja. pareasadiad AgOS
X X X | pe129]@ jo uoIsnpul .0} 1Dy UOIIEdIIPOd
[BUlWIID Byl JUBYNSUOD [B8S] B UOISSIWWOD)  |'€|
‘swJojeld
X X X | eIpaw |B uo sajeplpued djewsd) Suluund
Jo} s1o|s udredwed spiaoud sasnoy eIpsl T
"S|9A3| pJem pue
SJoploySEs X X X | 3213SIp 1B sa)eplpued d[ew?d) Joj sdoysyom
JUBAS[O. JOIO puE snanes 1Pnpuod pue asjuedio  sapded  [ednljod yTl ‘suelaejuswel|Jed se
Zo M sened [Eanijog Aesuaweiped ‘sapljod pue sainidnuis SUOMD33 JO} SAIEPIpULD -
“SoIU| J9PUDE) VST S USWOA X X X | @AIsuodsad Japuag ul sonJed e Joj adueping 9[eWa) JO %09 ISEI)| I8
. b ¢ Jea[d dojpasp o1 Adueynsuod e uoIss|WWOD) €7 ploY sanJed jeomijod |1y
N SdM QIWNSOVMKW ssauaAlsuodsau uapuasd Joj saiijod
X X X pue saumdnals 3uiroadwi Je pawie sapded
[le BuiAjoaul sdoysyJom JO SIIIBS B 1DNpU0D  TT|
< < < ‘sanJed |[e 4o} ssauaaisuodsau uapuad
Joy  wuope|d/Apoq ejjpuqwin  ue  ysijqeisy 1T
J9p|oyay[els JUBAS[D. U310 (sd , g g
ue ‘sy{ulq Japuar) ‘snone ‘(sdoys>dom (| ) seiJed [ed3ljod snoldeA
vbﬁm_we..m_m__._w..._ m,DcwEo>>U ADm..._>n\_/n_v X X X * | wouy siapea) apewsy [enuazod oj sdoystiom mco_uMm_w ul a3edion.red
(ZODAN) SMqEqUIIZ Hun 34oddng Aued-pnw juswdojasp  s|pjs  esiuedi €| y ISA23Y3 O3 SIIBfS |-
JO UORIEOD) S USWOAA SUIE-ed < < < "10€ 9DUBUY Y JO MIIAS 1O} 'ys1opes| pue _m_ucmcw Il
DIz (Vs By | M B doyspiom sonued e sopioypers e aswedio gy | o HBOq 2 Son T
uJIayinog ul MeT pue QINSOVMI % X TT0T JO L 'ON 19V - TZOT WPV 2dueuly PIP _ 4
USWOAA NSIAADANN 9l JO M3IARJ JO) ADUBINSUOD B UOISSIWWOD)  T'T'T
*§70T Aq s>}Momaweag Adijod aAisuodsay 4apuan Sunuswajduwi] aae saiied [ed131]od ||V ] dWo023InQO
sopussy Asuedy SA [ vA [ A [ TA [ #D | €O .
Supusaws|duwy peo aweapwil | SOBIAPY s3insey 3nd3no °N

S3|NS¥Yy 2wodINQ

SO131]0d | USWIOAA jo uonedidiied :| saway |

|9A37] [eUOIIEN JE SO131|0d 40} Suluueld UodVY i d|qel
|[9A9 |euoOljEeN je sdijijod ul .10} MC_:CM_A_ uondy | °¢




‘ZODM VST ‘se1Puady
NN ‘NS ‘TIWSOVAMIN

X

uonIppe anjeA pue sisA[eue Adjjod uj suojeuas
djew?d) Joj sdoysIom Jo SaLIdS B 1dNPUOD)

'€

'€

uoyejuasaiday aewa 9A1I29))] pue SAISN|dU] SeYy SJ0|Idu

NoD pue S3JBUIS :§ SWO0IINO

sJap|oyadjeas

JueBA”|aJ JaYylo snoned

X

'S.0JBUSS
pue ssaquaw Ajquasse [euoneu jo Alenb
pue Aduanbauy >dea3 01 walsAs Sulioluow
[euonzeu & doj9ASp 03 JUBINSUOD € UOISSILIWOD)

e

Auejusweljaey
S ,USWOANA

pue ‘SJulq Japudn) ‘YIAZ
‘ZOOM VS TIM‘sa1puasy
NN ‘NSdM ‘TIWSOVMIW

‘(a38USS
‘A|qUISSSY/ [BUOIIBN]) USWOM P33 U0} S[|]S
Joj sdoysydom jo salas e asiuedio saaulded
auswdopasp yum  diysseuwaed ul sQSD

1'Cc

RT4V4
Aq @duewJoyiad wnipaw

01 MO| Wouy pasied
9q A|quiasse jo asnoy aya
ur uswom jo Auenb sy

[

‘uond9je
una APPARdaya 01 sanljiqesip Yum suos.ad
JO} UOIBPOWIWODDE S|qeuosea’ .o} Saul|
193pnq |e1dads dn 19s senJed [eonijod pue D37

L1T

doys>iom
UONEIWISP [9A9] [BUOIIBU B 1DNPUOD 01 DIZ

91T

sJapjoya»jels snoneD)

synoA pue Aljigesip Yaim suosaad jo uoisnpul
Joj soI8o1edls U0 SlUSWSRU3E  ISIOPUD
01 3unsaw wuope|d Aued-nnw e asjuedio

1T

JUBA3[R4 330
PUe ‘D37 ‘QIWNSOVMI

Aieyusweljaed
S, USWOAA

"sa3epipued
jo 3uns) ®4gaZ J1dYY Ul syInok %04 Ppue
sanijiqesip Yam suosaad 0| Jo uoisnpul Joy
juswaaJude ue sdojpasp wuopeld Aued-njnpy

¥1T

Aaasiuiw
JUBA3|. 3Y3 03 310daJ MBIADI BSIDUOD B JWIGNG

{3 4

X

X

X

“3yeJp o1 Indui Jopjoyadels 4oy
sdoys>om [euoneuqns pue [euopeu asiuesiQ

[N

X

X

X

SME| [2J0123]3 M3IADJ O3 ADUBINSUOD Y

1'1"c

‘diysJapes)

3w} SAISNU

Ao} padjJewes aJe
$312USMIISUOD JO %0S

°S UOI3D3|2 paziuow

Jey £707 Y3 ul A|quuassy [euol

JEN 9Y3 JO SIUAW SE PAJII3 AJE SIIEPIPUED I[BWDY %€ JO WNWIUIW Y/ 1T SWO0IINO

X

X

X

"S2Unseaw AgOS paiejad
UONDJI UO SIO[S JB|NS3J DAY SISnoOY eIpal.

Sl

‘AGDS 01 paie|aJ sanss| ssaJUppe
0} S|9A9] [eUlACId puB DLAISIP ‘PJEM 1B D7
Aq 92140 uosiel| Ayaed-njnw e jo Juawysijqeisy

Vel

AdOS paigad
[eonjod jo suaojearadiad oy syuswysiund




saoeds elpaw JUSIRYIP
ur Suiseomoys Joj s10[s Y3nodyl sa1epipued

9Jew?} aAndadsoud uoddns o3 sasnoy eipsl|  £°€°€
sJapjoya»jels Suiu3redwed aAndays Joy s||PIS
JUBA3J2J JOYIO 'SNdNED [eonijod Yam sJojIduUNod 3jewd) dARddsoud ‘PlINg sI uondajd
Areausweljaed sUSWOAA ‘D37 yRUILBAOD opinoad o031 sowwes3oud sApBAOUUL UNY  TEE 10} SJO|I2UNOD J[eWdy €€
‘sauady NN ‘NSAM ‘VSTIA . “8uipueuly pue uonezljIqow aAnoadsoud jo sapdede)
‘s[1oUN07) UeqJM) PUE [edny ooJnosas  ‘Bupjeads  oygqnd  ‘Suiudredwed
uo SJO[|I2UNod S] G aAnsadsoud
Joj Buipiing  Awpedeo  uo  sswwe.Soud
pue sdoys)uom jo salds B 3d4oddng 1's°¢
sJap|oyayels "Pa129J° sjalyd> Suowe dduefeq Jopuad
JUBAS|D Jayro Joy Aqqo| 031 wuope|d Ayued-NW pue WNJO) JOPUILD) "SUoI3d32 g 07 Y3 Ul
PUE ‘Ul JOPUID) ‘VIAAZ snane) € | %pp wouy paysiidwodde
‘ZODM ‘VSTIM ‘sapuady | Aueuaweljaed 1'€ | s SJoOjeUDS ElAVET
NN ‘NSdAM ‘AIWSOVMIN S USWOAA € | J0 %05 jo uonuodoud v | '€
*S.J0JBUIS D[R} JO
uonedpnJaed 4oy suoneN[eAd [enuueliq 19NPUOD)  H|°E
Jojeuas
9[eway jo uoneddn.ed Sui|de.l U0} dJoMBWEY
e dojoAop 03 3JuBlNSUOD B UOISSIWWOD)  €'|'€
sJap|oyfels snoneD) uoneluasaud pue ‘an3anbps "suopIduNy pue sajo.
JUBAS[J JBY30 Aueyuaweljaed ‘sojeqap oliqnd ul paules 9q 01 SJOIBUIS J1ay3 Joj paaeadeded aue
PUE ‘S)|uI JOpUID) “YVIAAZ S ,USWIOAA SewW?a} Joj sdOYSHIOM JO SBLISS B IDNPUOD)  T'|'E | SJOJBUSS S[BLUD) PIIdD|]




sJopjoya»fels
JuBA9[aJ IR0 ‘QIINSDOVAMI

‘OYHZ ‘UOISSIWWOY) JIPUILD)
‘UoIssILIWOD)  IJIAIRS  dljqnd

JeuIqeD
pue 3juapisa.d
3y jo 3dYOo

‘suopsod diysaapes)
dol Joj juswaSeuew I|pplw  JOy
Sulures [enuuelq Jo S31JSS B IdONPUO)

‘spuaWIINIDA
aJmnj Ul SJOPES| JeWSd) JIPISUOD
O} S31ISUSAIUN LIS |[B U0} JBINdUID ©
dojoaap 03 uoneanpa Jaysiy jo Ansiully

[

I'cl

170T U! %0 wo.y
G707 4Aq sojewsy Aq po)| aue
SONISISAIUN 9IBIS JO %GT

Cl

SJ9P|oya[els JUBAS|D
J9Y30 pue ‘uoissiwwio)

49pua9 (DYHZ) uolssiwwo)
s1ySry uBWNH amqequiz

103235 21iqnd ays
ui diysaspes| doa Joy [enuaiod jo jood e
Joj wasAs Suiddew paseq-A>usiadwod
€ 9)eJoudd 01 UOISSIWWOD) 3DIAIDG

dqnd  pue  GIWSOVMIW  oddng

Sl

‘suonisod juswaseuew
doy Joy Juo3d3s dyqnd ays Joy samijod
usuninIdal  pue uopowodd MaIIAII
01 UOISSIWWOY) 3DIAIBS Dl|qnd 3y
U3IM S}IOM 03 JUEBJJNSUOD B UOISSILIWOD)

A3IWSOVMI

Pu® WVdIZ
‘uolissiuwo)

921A43G 2l|qng

Juswadeuew doy
ur Ayjenba Japuald Joj saunseaw waIsAs
elonb ym dn swod pue wuolsuleq
01 JUSWUISA0S Wouy eis YH A pue
921AJ9s 21|qnd Joy doysdjiom e asiuedi

'SJopes| 9jewsy
[enualod Joj oseq eiep [euonduny e
dojaasp 03 uolssIWWOD) IDIAISS 21 |qnd
ay yam diysasured ur GIWSOVAMIW

'l

*A|[lenuuelq ssnndap
pue sJaSeuew 3|ppIw d[ewa) 1o} Suluresy

Jo sales & asjuedio 03 QIWSOVAMIA
1Joddns sJaulJed juswdojaasg

'G70T Aq (s4opessequie
pue sJo3da.1p Aindap

‘510123.1p ‘s40123.Ip
J2I1Yd ‘saldelaudss
sjuauewluad) ssjoJ Jo3das
21|qnd A3 ul dduefeq
J9puad sAnE|R S| 249y |

sapuasy Sunuawajduwy

SA

VA

€A

TA

14®)

(X o)

Aouady pean

Aouady pear]

SOIARIY

sj|nsay 3ndinQo

‘ON

*1 TOT U1 %0E Wouj STOT Ul %0 03 paseatdu] sey Supjely uoisiag pue diysiapea] ul sajewa jo uoneddnled :| awodInQ
s3|nsay awod3INQO

10323g d1|qnd 10} Ue|d uondYy :g d|qeL
403239¢ Jl|qnd 40} uejd uondy €



SJ9P [OY3>[e3S JUBAIJRU JIYIO

‘OYHZ ‘UolssiwwoD) Japuan)
‘uolssIWWOD) IJIAIRS dl|qnd

A3IWSOVMI

"AGDS JO SWIIIA 40} Sul|[9sunod asnge
3sod jo juswWys||qeIss ay3 ul DJZ pue
sOSD saioddns sasulaed Juswdoppasq

€Yl

‘sa1d1jod pue sme| pamalAd. 33 Jo ul Anq
Japjoyaels 4oy doysyaom B 30npuod)

(44

401098
olgnd ays ul AgOS jo sJorenadiad
Joj saouanbasuo> spnpul 03 sapijod
JUSWSSEJBY [BNX3S PUB SME| JINOQE
Suimalrea uo Adueynsuod e 31J4oddng

'yl

*40329s 21|qnd
33 Ul PaJBUIWI|D S| S.OAR}
pue uopowoud 03 Supejad
JusWadeurW S|ppIW
9Jewa) pue Juswadeuew
ajew doa SulAjoAul AGDS

vl

SJ9P|OYEIS JUBAS|RI JBYIO

‘DYHZ ‘uolssiwwoD) Japusn)
‘UoISSILIWIOD) 3DIAJSS d1|qnyd

AINSOVMI

‘sJa1s1UIW
Aindsp pue suasiujw jo  suonisod
Joy Ayenba uspuad ur uoy diysuspes|
dol yum a3e3us o1 AdedOApE 3BWIY
Jjo [9A9] ydiy jo uonenaul uoddng

eel

sJa1s1uIW
Andsp pue suaasiulw  Joj  Aypenbas
Japuag Joy Aoed0ApE uo suaped)| [ednijod
J49y8ly yum suoissas andofelp Adijod
Jo salds B 4o} QIWSDOVAAW oddng

[43

*10323s 21|qnd ay3
ssoJde Ajjenba Japual jo uoisnpdul Joy
[I!g JUSWPUSWE pUOISS [EUOIINIISUOT)
ays uo sdoysduom  SAIEINSUOD

JO saues B uni 01 QIWSIOVAMI
140ddns suaujJed juawdojarsg

‘suonisod
Juswadeuew S|ppiw pue
doa ui Ayjenba uspuad ui
suoisiaoJd [euoiInisuod

03 aJaype 03
PoM3IA3J aJe saunpado.d
pue sapijod a31A43s d1qnd

€l




SpJeOQ JISYl Ul 9dUBEq
X X X X X X Jopuag 3199w 031 sajuedwod PpaJsIsiSad
SJ9p|OYD|EIS JUBAD[D.I JBYIO AINSOVMIA Amau oy sdoysyom jo salss easiuediQ 71T ‘seweduiod syead
: : pa.a1si3a. .oy s3a3.e) 1T
‘N4z ‘01l ‘ZOdOW3 ‘12D ‘3sZ "9due|eq Japuas uo a3ueYdXd HD0I1S Y3 £
os|ndwod Japuad
X X X X X X uo paJalsiad sajuedwod J0129s djeAlud
s19s 93ueYdX7 201§
Yyam sdoysduom jo sales B PNpUuod) |'|'T
1707 Ul %S wody §70T Aq %0€ 03 pasea.udu] ul sjeje jseded pue salueduwio) ajeAlld 40} spieog ul uonyejuasatday sjewa g awodnQ
‘SJ9ped|
y . y y < . gjews; uo 1oedwi |enuslod s pue 40329s d1|qnd ay3 u
‘AaepIpn[‘DyYHZ ‘uolssiuwo) J0123s 93eAlId SY3 Ul SJUSOIA [BNXIS JO sJopes| dewd} [enualod
Japusn ‘o1l iv4e) 2dO SNJEIS 9Y) UO ADUBINSUOD B UOISSIWWOD)  |'€°| | Joj pajeuiwd sI AGOS | €]
SYJOMIBU YL 4o} SqN|d dNA[eIed Ul [0Jud
X X X X X X 031 Ajepueuy stadeuew dewsdy jdoddng €T diys.opes)
"SJ9PED| DBWY
SAITBULIOJSURIY DANDYD
. [eqO|8 |nyssaOdNS WOy SJ9SeUBW S[BWS) 101 103995 S3eALId .
ZODW3 125 X X X X X X 3|ppiw Joj swweadoud aueyoxa yioddng  7T| 4 : ¢l
a3 uj sua8euew S|ppiw
SJOP|OY3)|EIS JUBAS[DI IBYIO Supjiomiau
9jewsdy jo Aydeded pjing
‘suojzmsul 40333s 33eAld ||y Jo} wuopeld sJopES| SBWS) J0IIS
‘N14Z ‘N1DZ ‘gIMOYd ‘Ol X X X X X X ajeAld jo 3uswysiqeass ayy 3doddng |7
‘diysuapes| doy Joy saidijod
SAIsuodsad Japuagd aonpoud 03 a3ueyoxa
3203s 9ys ul pais| sajuedwod .03d3s Y
sJapjoyajels X X X X X X o1eald oy 3uuress Aydeded 1dnpuo)  €7|°| | 9dueuJSAOK) S3e40dI0D)
JUBASJ3J U330 ‘suonninsul . 19V 92UBUIIAOL) 33euadoor) jo uoisiroud ays yum .
J0323s aeAld ||y ‘NLdZ ZOOW3 12D ays ur suoisinodd  Ayjenbs  uspuad auj| u Jo3d3s 3jeAld Il
‘NLDZ ‘dIMOYd ‘Ol X X X X X X uo elpsw ySnouys sssuademe asiey T || 10} Sdomawredy Ad1j0d
s|ips diysaapes) aAIsuodsau Japuald y
ul sJa3eueW S|PpIW pue SsJ38eUBW JOIUSS
X X X X X X Jo} s3ujure.s JeindaJ Jo s9LISS € IONPUOD) NN
SA| VA| €A TA| ¥O £0
sapuasy Sunnuawaidw] | Aoualdy pear sweydwi ] SIAIDY sy|nsay 3ndinQ | ‘oN
1707 Ul %S uey)y ssa| wod) §70T Aq %S E Yoeay 10329§ 9jeAlld 93 ul SOFD dewa4 jo uondodoud :| swodr3nQ
$3|Nsay awod3nQ

103123 3eALId 10} UB|d UOIIDY :6 d|qeL
40)29G 9jkBAlid 410} ug|d uondy €€



National Women in Leadership and Decision Making Strategy

'SUOIINIISU J03D3S d3eAld
V011 ‘NLdZ ‘GIAMOYd

1ZD ‘ZODW3

juswiulodde paeoq [enualod Joy s||p|s
pue sappeded pueoq uo jusawaSeuew
9|PPIW YaIMm s3ululea) JO SLISS B IDNPUOD)

{3 4

Ayienba uapual uo spaeoq J403153s a3eAld
Sunaguey sdoysyuom jo saLIas B 10NpuoD)

‘s9|diputad Afyjenba uspusld
Joj suonnipsul J403d3s d3eAldd ejRuquun
Joj sdoysddom Jo salIds B 3dNpUOD)

‘pasueyuUd
s1 sa|dipurad Ayjenbs
Jopuag azjjeuonnesado
03 sajuedwod
s1eAld Jo Luoede)

(A4

‘sojuedwod paJaisiSad || usanod
pInoys 1ey) syuswadinbau Japual ayy uo
a8ueyoxa ay3 .0} JusWSSeURW S|PPIW puE
doy Joy sdoys>uom jo sa14as & 1dNpuOD)

3 4




SJOP|OY|EIS IUBAS[S. JBY1O
‘sa1puady NN PU® SOSD

OSNVN

*Ayijenba uspuad up pajeuiwop
Sjew aJe 1Byl SOSD 404 s3uluredd spiaoid

4

‘(SOSD Ul sanss| 9duBUIDA03
Jo a8ueud apIM UBA0D) SOSD JO sJaquiaw
pJeoq ojews} pue sjew Joj sdoysyaom
Suluresy  s|D|s  Jo salIdS B 9pIAOId

(44

‘spJeoq
0OSD ul uonisodwod dewd} Joj AdAJns
QUIjoSeq [9A9] [BUOPEBU B  UOISSIWIWOD)

1Tl

'§C0C
Ul WnIpaw o3 padueyud
S1 101295 SOSD pajeulwop | 7'|
dJBW UI SJ9qWISW pJeoq
9Jeway jo uonJdodoud

SJOP|OY)[elS JUBAS[D
Jayro ‘sspuady NN pue
sJaulied wuswdojpasq ‘sOSD

OSNVN

‘diysaapes)
ul sdujuresy Jayo o1 usawom jo Alolew
YIIM IDBIIUI OYM SIYDUNLYD O} SIBDOAPY

91l

SJ9ped| 9JBWS) SOSD) [9POW WO} SIDIAIDS
1sieads Suiajoaul sswweuSoad a8ueydxs
ur sOSD wdoddns susulaed juswdojpasg

amnsul
diysuopes| ur uewom e dn 39s sQSD
pue juswuJaAod ‘suauiied juswdojpasg

¥l

101295 OSD paleulwop
dew ul judwaSeuew dol Joj s9EWSY
SulIy Ul uonDE SANBULIYE JO) DIBIOAPY

401235 OSD
poleulWOp Sew ul JuswadeuBW I|pplw

ay3 ul uswom Joj Sujuress apirosd o3
SOSD IUeAS[aJ pue sJaulded Juswdojpasg

(sonijod pue ‘@dueulsnod
‘J93eM ‘aun3ndliSe ‘pue|) pajeujwop Sfew
aJe JeY) sQSD ul diysuspes| pue Japuad
ul Apnas aul|9seq [9A3] [BUOIIBU B 3IDNPUOY)

"PadUBYUS S| S40123S OSD
u1 Juswadeuew a|ppiw | ||
ul soewdy jo Aldeden)

s91puady Supuawajdwi]

Aouady
pe9T

SA

VA

€A

TA

rO

€0

awreapWI |

SeIARdY

syinsay 3ndInQ | "'oN

(%0 Mo|2q) Mo] Jo duljaseq wodj (%G €) WNIpaw 03 S9seadul sanssi J3Y3o
pue ‘9dueu.aAo8 ‘A34aus ‘a4 n3nd1iSe apn|dul 03 SINSS] S,USLWIOM YJIM 3Ul| Ul J0U 4k Jey) S40329S§ OSD ul diysiapea doj ul uswopA Jo uonaodoudd :| dwod3InQ

STHECIIETITR31) V)

£33120g [IAID Ul USWOAA Jo uonedidiyied iy away |

4103395 A33120§ [IAID) 40} Ueld UOIIIY 0| |qeL
40)29§ >UQ_UOW [IAID 40} ug|d uody V'€




SJap|oydeIs
JUBASJ|DJ JOYIO ‘SIDURBY
NN SOSD ‘'OONVN

2dO

‘Aienba
Jopuag ul suoisiaoid [euonninsuo’) uo
SOSD 40} sdoys>JoMm 10} s31Ias B 12NpUo))

el

‘uonMsuor)
3y’ JOo /| uUOlISS JO  JUSWPpUDWE
Joj  syjuswndop  mdlaad  Aseuiwpuad
dojoasp 031 3jueynsuod [e8s] ' 93eSug

el

‘suoisirouad Ajenba
Jopuad 031 aJaype o1 sSQOSD Spulq ey
uoIsn[dul .0} UOIINIIISUOT) DY JO / | UOIIIDG
JO JUSWIPUSWE .10} SUIIEDOAPE JUSWIUISACS
pue susauysed juswdopPAsp  ‘SOSD
SuinjoAul sdoysddom Jo s3LI9S B 3dNpuod)

I'e'1

‘syuswaainbau
Afenba uspuad
03 3uraaype uj L13120s [IAID
Jo uolsnpul Joy suojsiroid
Adljod pue [e3s] malasy

&l

‘suaulJed JuswdojaAsp wouy
140ddns yam A18120s |IA1D Joj Sjoogpuey Jo
sauljapIng adueuiaaog pue Jopuagd dojeasq

¥l




Aseyusweljued sUSWOAA ‘D7

‘s91PUA3y NN ‘NSAA VSTIAA
‘s|IDUNOY) ueqJN) pPUe [Bdny

JUSWUIRA0S
[e207:D3Z7

‘[9A9] 3UBWIUIBA0S [BD0] JB UOnEIUSSsAIda
|[euonuodoud  sduojus 03 UOPIMIISUOD)
33 Jo 7 Jaquinu Juswpuawyy jo uonajdwod ayy
Jo} AoBDOAPE .0} S31IIAIOE dAREAOUU] JJoddng

el

Japuasd Joy
PaMmaIARJ BJe salnpadoud
puU® SME| UOID3|]

&l

sJap|oya»|els
IUBAS[SJ JSYIO 'SNONED
Aueuaweljued sUSWOAA ‘DIZ

's312ua3y NN ‘NSAM 'VSTIAA
‘s|IDUno)) ueqJn) pue [edny

JUSWIUIDAOD)
[ed07]

saoeds elpaw JUSIRYIP
ur Suiseomoys Joj s1o|s Y3nouyy s91epipued
9Jewsay aAndadsoud juoddns o3 sasnoy eipal

9€e

Suiu3redwed aAndaYa Joy S||DfS
[eonjod yum sJojjipunod Sjewd) dAnRdadsoud
opiroud 01  sawwes3oud SAneAOUUl  UNY

SEe

‘8upueUl) puE UOIIEZI|IGOW d2INOSAJ
‘Bupjeads ojqnd ‘SBuiuredwes uo sJdofjPUNOD
dewa} aAndadsoud uoy Buipjing Adede> uo
sowweJ3oad pue sdoyssjaom jo salas e 14oddng

VEE

"PIINg s UOII3|d
10} SJ0|I2UNod JeWy
aAndadsoud jo sanipdede))

Cl

sJapjoyad|els
JUBAS|3J JOYIO °SNDNED
Aseyuawreljued sUSWOAA ‘DIZ

‘sa1pua3y NN ‘NSAAAVSTIM

JUBWIUIBAOD)
[ed07

‘sanjiqesip yaum
suosJad pue uswom 3unoA SuiajoAul diysaapes)
SAISN[DUl UO SIPIUNWIWIOD [eJdnd UlyIM 3ueyd
Jnoireyaq uo sawwea3oud sAneAouu; uoddng

¥l

*s24n3on.3s JuswdojaAasp Aunwiwiod
ur diysasopes| ur uswom Supiwil swJiou [e1dos
aAnReSau 3uissauppe sawwe.agold sAnewIo)suRI
Jopuag jo odueyiodwi ayy uo ssadeadaes
[eamn>  pue [euonipesy Joj  sdoysduom
UO[EBZNJISUSS Pa3a8Je) JO SILISS B 3IdNPUOD)

's1eas 9|qissod gg4 |
9U31 JO INO SJO||IDUNOD DBWS) IO} P|JBWIED
sappuamnsuod apise umas uo  diysiopes)
doy pue D37 pue sanJed || usamiaq 1doddng

X

X

X

JUBWUIDAOS
[ed0] Jo} sa3epIpUED jo Suinsi| eaqaz e jo uondope
uo sanJed |[e 4o} sdoysyaom jo salas 3uoddng

*$J0|12UNOd P3P
se uonedpnJed sjewsay
Joy A8a3eu3s 3snqou
& aAeY sanJed [eonijod

sapuady Sunuawajduwj

Aouady peor

SA

YA

€A

TA

vO

{Xo)

awe.d4 sawl |

SeNIARRY

syinsay 3ndiInQ

‘ON

*SUOIID 32 g1 0T Ul %8| Inoqe 03 paseduwiod sSUOIIIBD £70T YD Ul %0 S! S10]|1DUNOD djewsd) jo uon.iodouad ayj :| swod3nQm
s3|ns9y swo33InQ

juswdoaAa g [eany/A3unuwiuo)) ul USWOAA jo uoneddnaed :§ away |

jusawdojarag [eany/A3lunwiwio)) o} ue|d uondVy :| | dqer

juswdojaaag [edny/A3lunwiwio?) 40} uejd uondy

9°¢




JUSWUIDAOL)
[ed07

oy uo sawwea3oud 3uisied SSOUSIEME |BUOIIBU
-qns pue [euojieu aAneAouul 3doddnsponpuod)

1'cc

(A4

sJop|oya»|els
JUBASJRJ JaY3o ‘suauided
wwawdoprsg ‘QIWSOVAMIW

s[punoD
ueqJn
pue jeany
JUSWUIDA0D)
[e207]

"3Wes aY3 uo
suoisiaoad [euonnisuo) pue Aenbs Jspuad
jo aoueyiodwi uo sJSpE3| 3UPIEdONPD ‘S|PAI)
j00Jsses3 Je sawweaSoid aAneAouur juoddng

¥1e

‘S2UMdNAIS
SAEMSIUIWPE [9A9] AJlunwiwiod ul uopedidniJed
JIdYy) pue sIYSld  USWOM UO  UO[IBDINPd
JIAID [BUOIIBU UO S9NIAIDE JO sali9s & 1Joddng

{3 4

suosJadureyds ODAVAM
S UOIJBJOPISUOD  JO}  SIIBPIPUBD  D[BWISY

3uipjaly Joj sai893BalS  DANBAOUUI  WLIOISUIRI]
03 diysiopes| pue S24NIDNJIS  JUBWIUIDAOCS
[e20] Yam sdoysdiom jo saUds e 3sjuesiQ

[AN4

X

X

X

'SODAVM PUB sODA Ul uoneddnaed sjewsy
JO snels Syl uo ASAJNS [BUOHIBU B IDNPUOD)

I''e

'STOT 49 %0€ 01
pasea.tdul (SODAVAAN)
sevnIWwo)

juswdojaAsq pJeAA PUE
(sODalIN) seamiwwo)
juswdojeas g a8e||IA SE
sajew?a} jo uoneddiued

(%01

ueyj ss3]) Mo| Jo duleseq & w o4y §70T Aq (%0€ PUNo.Je) WNIpaw 03 SISE.IDUI S2.4NJINJIS SAIIRAISIUIWPE [9A3] AJIUNWIWOD Ul S9JeW) jo uojedidnled ;7 awodIno
s3|nsay awod3INO

'S|IDUNOD) Ueq.dn pue |eany
JUSWIUIBAON) 8207 ‘AJenipn|
‘OYHZ ‘uolssiwwoD) Japusn)

A3IWSOVMIK

'S921A43s 3ul||9sunod 99} Jo uoisiroud
SE |[9M SB AgDS JO SJOAIAINS jo uondaloud
10} SWo1sAS puB S2UNIONJIS SAIIBAOUUI USALIP
Aunwwod aAneAouul jo udissp syl 1Joddng

a4

AGOS jo saojeazadaad
Joy sapjeuad ysdey USAP AlUNWWOD  Jo}
Sunedoape Joj sswweudoid aaneasouul 3uoddng

€Yl

‘pa3uaAa.d aq ued 31 Moy pue AGDS
uo siadeay 9188 ANunWwod SUOWE SSAUDIEME
Suisies  Joj  sanIApde  dAneAouul  3uoddng

(44

‘|oA9] A1UNWWOD 1B $24NIONJIS SSO.JE SISPEI|
dewsy [enusyod Suowe pajensdiad AgOS
Jo aumeu  uo Apnis [BUONEBU B UOISSILIWIOD

'yl

"PIBUIWI SI [SAI)
Ajlunwwod 3e saun3dnuis
||é SSOJDE Suaped|
9Jew?y [enuaod surede
paennadiad AgOS

¥l

sJap|oya»|els
IUBAS|2J JSYIO 'SNDNED

“9JUBUIDAOZ [BDO| 0} DUBUIIAOS pue ADBDOAPE
SjEWD) ddUBYUD O) JUSWUJIDAOS [BD0]| .0}
SNJNED S,USWOM B JO JudWYsI|qeIsd a3 34oddng

eel

‘9DUBUJISAOS pUE JOPUSS UO JUSWPUIWE PUOIS
ay3 pue suoisiroad [BUOIINIIISUOD UO SJO||IDUNOD
Sew?) Joj sdoys)Jom jJO SIS B 3IDONPUOD)

el

*95UBUI9A0S
[e20] 03 ssauaAIsuodsal




SJOP|OYD|EIS JUBAS[RI JBYIO
‘SOSD ‘sdauried wswdojpasqg
‘X33148Y ‘s|1oUNOd
UeqJn/[eJnJ QUSWUISA0CS [8D07

Aasnpu|
AjeadsoH
pue wslino|
UsWUOJIAUg
Jo Ansiuip

*(239 Buiuiw QuawaSeuew
3JIIP|IM ‘UOIIBAIISUOD SIO|POOM pUE S1S3.0))
sowweJgodd UONBAIISUOD 3DUNOSAJ  [BJNIBU
P3| 9Jewd) aAneAouul jo udisap ayl 3doddng

€Y'C

(230 ‘s8upeaw ujuund ‘Sunium 3uodaa Aoed0ApE
se yons) s|pjs juswodeurw jo d3ued JIPIM
® U] JuswadeurwW 92JNOSAJ [ednjeU AJUNWWOD
PoYI3USPI Syl SSOJdE SJU9pEd| dJewsdy [enudlod
Joj 3Bujuiesy Aydeded jo sdlIdS B 3dNPUOD)

<yt

'$9.4N10N.13S
asay3 ui diysJspes) jo ddueeq JOpUI3 SSISSE puE
sanss| JuswadeuewW 924N0SAJ [eanJeU AJUNWWOod
Joj  saumdNUIS  DUBUIRAOS A AJuspl
01 Apnis aulj9seq [9A3] [EUOREBU B 3IdNPUOD)

'y

"PadueyUS s (339 JI|P|IM
‘PUE| ‘SISO UDIBM)
juswadeuew 224nosal
[e4n3eU AJUNWIWOD U0y
$24N32N.3S 9dUBUISAOS Ul
sajewdy jo uoneddiliey

e

sJapjoyajels
JUBAS[R. U930 ‘SOSD

‘IPUNOYD UBqIN /Iy X3y
‘sJauried Juswdojpasg

JUBWRNIRSY
[eany
pue a3ewi|D
USIBAA
QumNd1ISY
Jo Ansiuil

"S|9A3| [BUONEU JO [BIDUIACAd I SISPES| S[BWS)
[nyssadons wody diysaozusw uo s3ujuiesy jo
A191IBA 3PIM B Y3nouyy suawJe) d[ews) 1uaoddng

L AN4

s1onpoud
[eamndLISe jo uonippe aneAa pue spnpoud
JO 19)|JBW ‘spPa3s JO UONNQLIISIP SB YINS SINIANDE
apnppul 01 SssauUIsNg-lISe UO SJdWLJIE) DRW?d)}
Joj s3ujuieny jo salds e jo Suuund ioddng

€ET

‘(219 ‘Anjnod Kusysy
9|2031s9Al| 89) sassauisng paje[ad aJmyndlige jo
93ueJ SPIM B SSOJDE WO.) JudWSeuew S|ppiw
ul sa[ewa} Joy sSunaawW Sulure.l/seqepu| [enuuelq
asiuesio 01 A19100s |IAD pue X313y Joddng

CET

233 ‘s8uieaw Sujuund ‘SunayJew yuswadeuew
9dUeBUL DISE] ‘SISWLIE} JO UOIBUIPIOOD) S||IYjS JO
A331JBA © 10} SSWSYDS UONESIII Ul SISPEI| S[eWd}
[enuajod Supadiey xo1uSy pue 2umNdLISY
jo Answi Aq sdoysyuom 3Buiuresy 3soddng

"€

‘paseaudul

S| $34N3JNJ3IS SDUBUISAOS

paseg-aJn3jndlide
ui suopes| doy

SE ||oM se ssauisnqliSe
Joj sapuade pes)

se 3unedpn.Jed sajews)
jo uonuodoud ay |

€¢

SJ9P|OYa>{els JUBAS|SU
Jayro ‘susulied uswdojpasg
‘s|louno) ueqdn/|edny

‘suoisiaoid [BUONINIISUOY) YIIM dul|
ul speay 33e||IA PUe sjaIyd d[ewd} jo Juswnujodde
Joj saniAnde  jo  AoedoApe 9yr 3doddng

(A4

‘diysaspes)
ur sapuapua) |eyduered jo 3dedwi sAnedsu

‘padueyuUS S| Speay
23e|[IA pPUE SjaIYD Se
sajewsy jo uoneddiliey




4. IMPLEMENTATION MODALITIES

The MWACSMED is the custodian of this Strategy and Action Plan and therefore responsible for the
implementation and attainment of results by various stakeholder.The key monitors include the Gender
Commission and the Parliament. Other structures and cadres in the communities at sub-national level
(provinces and districts) will also monitor implementation of this strategy. Gender Teams across
government sector will also be responsible for attainment of results.The implementation and modalities
section will include partnership strategy and monitoring and evaluation.

4.1 Partnerships Approach

While the Ministry will take a leadership role in the implementation of this strategy it will work with
strategic partners to include, i) Partners within the government to include line ministries and
public enterprises (parastatal).As much as possible, the implementation of this strategy within the public
sector will also happen from national level to sub-national and grassroots levels; i) UN Agencies: UN
Agencies are a strategic partner for the implementation of this strategy across sectors. For this strategy,
key UN Agencies that will play a leadership role are UNDP and UN Women; iii) Bilateral
Development Partners: MWACSMED will work closely with development partners with interest to
contributing to the attainment of results contained in this strategy. Furthermore, the Ministry will work
strategically with Multilateral Financial Institutions to include the World Bank, AFDB, Africa Capacity
Building Foundation and other regional institution to attain the results contained in the strategy.

4.2 Monitoring Plan

This strategy has provided baseline values across the key themes of the strategy.In order to improve the
results approach, the Ministry with support from its strategic partners will develop a monitoring and
evaluation framework which will set midterm and end-term strategies that are expected to be achieved.
The Ministry will commission a midterm review of this strategy before the end of 2022. An end of
strategy evaluation will also be commissioned before the end of 2025.

4.3 Communication

Through various media forums (TV, Radio, Newspaper, ‘and social media) raise awareness on the
advantages of having women in decision making.
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